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Efficiency & Productivity Strategy for the Police Service: 2008-11
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It may be useful to look at efficiency and productivity 
from the viewpoint of different policing functions such 
as neighbourhood or response policing.
The Protective Services Demonstrator Project is a 
current example that aims to deliver efficiencies.  Also 
the CJS is developing speedy and streamlined 
processes allowing police to focus on tackling crime.

It may also be useful to consider efficiency and 
productivity based on particular characteristics, 
(workforce size, geographical size, urban/rural mix, 
collaboration programme etc.) that a force shares 
with other forces.
For example this could help provide a useful 
mechanism for sharing learning & good practice 
most effectively.

 


